


continue to engage in the practice of offering customized compensation 

offers for the exclusive purpose of retention. 

a. For purposes of this agreement, the Parties acknowledge that

this practice will not be considered "direct dealing."

b. The University shall not deny, delay, or withhold individual raises,

retention counteroffers, or customized compensation packages

by citing the Union's status as the exclusive bargaining

representative.

c. The University expressly agrees that this exception shall be used

strictly for retention purposes and shall not be utilized to

undermine the Union or bypass the collective bargaining process

for general unit-wide compensation.

3. The Parties agree that under the status quo doctrine, the University may

utilize other types of compensation, including but not limited to overload,

administrative increments, summer pay, course releases in customized

compensation packages.

4. The Parties acknowledge that the application of this agreement shall not

establish a past practice or precedent for any future agreement.

5. Nothing in this MOA shall be construed as a waiver of either Party's

rights in collective bargaining.

6. This MOA shall become effective upon execution by the Parties.
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