
Memorandum of Understanding 

Between 

Michigan State University 

And 

Clerical-Technical Union of Michigan State University 

WHEREAS, the parties acknowledge and agree that neither Michigan State University (hereinafter 
"the University" or "the Employer"} nor the Clerical-Technical Union of Michigan State University 

{hereinafter "the Union") is under any obligation to engage in mid-contract term negotiations or 
discussions but at the request of the University, the Union voluntarily agreed to undertake such 

discussions; 

WHEREAS, the parties acknowledge and agree that the coronavirus/COVID-19 pandemic health 

and economic conditions constitute unforeseen circumstances requiring emergency response; 

WHEREAS, the parties have worked to come to an understanding in the best interests of the 
University and its employees; 

WHEREAS, the parties intend for this Memorandum of Understanding to extend to July 31, 2021, 

the terms of the Memorandum of Understanding on furloughs executed on May 26, 2020 as 

agreed to by the parties herein; 

NOW THEREFORE, as a result of discussions between the Parties, the following is hereby agreed 

between Michigan State University and the Clerical-Technical Union of Michigan State University. 

The Union and the University agree this Memorandum of Understanding (MOU) is part of the 

parties' collective response to the coronavirus/COVID-19 pandemic and will not set precedent in 

any other matter. 

Further, the parties agree that this MOU shall extend the May 26, 2020 MOU from June 30, 2021 

to July 31, 2021 as follows: 

1. The University may temporarily place or continue any employee on unpaid

furlough(s) commencing on or after May 10, 2020, or date of ratification,

whichever is later. All unpaid furloughs under this MOU must end as of July 31,

2021. The University shall select the employees to be placed on furlough based

on operational needs, including financial conditions or lack of work which is

expected to be temporary, which are caused by, or related to, the

coronavirus/COVID-19 health crisis as follows:

a. The University shall honor employee requests to volunteer to be placed on an

unpaid furlough unless operations do not allow for that employee to be placed

on an unpaid furlough. In such a case, the University shall provide a written

statement of the reasons for its decision to the employee and the Union.
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16. Implementation of this MOU is subject to ratification by the CTU membership and

the University.

FOR THE EMPLOYER 

&� 
Richard W. Fanning, Jr., Director 

Office of Employee Relations 

Date: 

FOR THE UNION 

Debra J. Bittner, President 

Clerical-Technical Union of MSU 

-----------
Date: __ ��/_:;.._3�/_d--_J ___ _
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