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Letter of Agreement 

Between 

Michigan State University, the Employer 
And 

AFSCME Local 1585, the Union 

WHEREAS, the parties acknowledge and agree that neither Michigan State 

University (hereinafter "the University" or "the Employer") nor the AFSCME Local 
1585 (hereinafter "the Union") is under any obligation to engage in mid-contract 
term negotiations or discussions, but at the request of the University, the Union 
voluntarily agreed to undertake such discussions; 

WHEREAS, the parties acknowledge and agree that the coronavirus/COVID-19 
pandemic health and economic conditions constitute unforeseen circumstances 
requiring emergency response; 

WHEREAS, the parties have worked to come to an understanding in the best 
interests of the University and its employees; 

WHEREAS, the parties intend for this Letter of Agreement to replace the Letter 
of Agreement on furloughs executed on May 27, 2020. This Letter of Agreement 

shall supersede that prior Agreement beginning the date of full ratification. 

NOW THEREFORE, as a result of discussions between the Parties, the following is 

hereby agreed between the University and the Union. The Union and the 
University agree this Letter of Agreement is part of the parties' collective 
response to the coronavirus/COVID-19 pandemic and will not set precedent in 
any other matter. 

1. The University may temporarily place any employee on unpaid
furlough(s) commencing on or after May 10, 2020. All unpaid

furloughs under this Letter of Agreement must end as of July 31, 2021.

April 1, 2020 shall be used to define an employee's seniority unit,
primary work location and classification for the purpose of this Letter

of Agreement. April 1, 2020 shall also be used to define leave status
under Paragraph 2.b. of this Letter of Agreement. Routine changes

that occurred after April 1, 2020 such as awarding a job or granting a

leave under the terms of the Agreement, will be continued and the
resulting effective date will be used.

a. The University may select the employees to be placed on
furlough based on operational needs, including financial
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